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HOW MANY ARE WE?

Ratios of some professional categories

Evolution of the NHS national Staff by .
by 100,000 Inhabitants, years 2010,

Regime of Careers 2010-2016

2013 and 2016
Professionals 2010 2013
Physicians 4’7 5,6 7’7
50.000 1 Nursing 240 263 288
-] Maternal and Child Health Nursing *
E e : 40 43 504
'E Laboratory 5’3 5,9 6[8
£
| Pharma
R o 53 59 76
Preventive Medicine 5,7 6,2 81
20,000 7
Source: MISAU/DRH/eSIP Satide
10.000
0 2005 | 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
**** Other regimes 10.404 12,630 13.773 14.621 15.725 15.920 16,521 17.637 18.891 21.161 22.652 25.968
= = Special Health Regime 12.002 13.049 14.539 15.913 17.151 18587 18.980 20.530 21.514 22.920 25.184 27.702
—Taotal 22.406 25.679 28.312 30.534 32.876 34,507 35.501 38.167 40.405 44.081 47.836 53.670

Source: MISAU/DRH/eSIP Saiide

Ratio of national and foreigner staff of
medicine, nursing, and MCHN areas by 100,000
Inhabitants, 2010 and 2016
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Ratio of HR of medicine and nursing areas.
MCHN per 100,000 inhab, National average
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volution of national, and foreigners
physicians ratio by 100,000 Inhabitants,

2010-2016

Evolution of the national nurses ratio by
100,000 Inhabitants, 2010-2016
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Evolution of the national MCHN ratio by

100,000 women in fertile age (15-49 years)
and children from 0-5 years, 2010-2016
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Evolution of the annual rates of losses
reported in the sector, 2010-2016
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WHO ARE WE?

Evolution of the special regime staff by
level of occupation, 2010-2016

Evolution of the national staff of the
health special by gender, 2010-2016
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HOW MANY DID WE TRAIN?

Total number of graduates in the MoH Tls

by gender, 2010-2016

WHO DID WE TRAIN?

Cumulative number of graduates of
the main occupational areas by gender,
2010-2016
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Number of graduat
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2010 2011 2012 2013 2014 2015 2016

=8 Female 1.066 786 1303 1126 2.042 2.098 1522
—— Male 1.257 905 1101 1162 1558 1732 1117
%F 45,9 46,5 54,2 29,2 56,7 54,8 57,7

Ano

wgre=Total 2323 1.691 2.404 2.288 3.600 3.830 2639

Nursing

MCHN

Curative Medicine

Preventive Medicine

Pharmacy

Laboratory
k T T d
0 2.000 4.000 6.000
Laboratory Pharmacy Preventive Curative MCHN Nursing
Medicine Medicine
| Male 988 1.151 986 1.468 0 2.493
[ Female 295 598 839 882 3.968 2.220
Total 1.283 1.749 1.825 2.350 3.968 4.713

Source: MISAU/DRH/eSIP Satide
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WHERE DID WE TRAIN?

Cumulative number of graduates by training institution, and by gender, 2010-2016
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KEY CONCLUSIONS

Mozambique is accomplishing progresses with the increase of human resources for
health in general. From 2010 to 2016 the effective of national HHR grew in 56%;

The ratio of health technicians has been registering improvements. The ratio of national
and foreigner physicians per 100,000 inhabitants has gone up from 4,7 in 2010to 7,7 in
2016, the one of nurses has gone up from 24,0 in 2010 to 28,8 in 2016, while the one
of MCHN has gone up from 44,0 in 2010 to 50,4 in 2016;

There is reduction of the health special regime staff of the elentary and basic levels,
and na increase in the medium and superior levels during the period under analysis. In
2010, out of the total health special regime staff 10% were of the elementary level, 51%
of the basic level, 32% of the medium level, and 7% of the superior level, towards 4%,
26%, 56% and 14% for the elementary, basic, medium and superior levels, respectively,
in 2016;

The workforce is equilibrated in terms of gender, with a trend to increase the females,
which percentage in 2010 was 52,1, and in 2013 was 54,8;

The number of graduates has gone up in 14% from 2010 to 2016.

for Health
Observatory of
Mozambique

/@\‘\/ Human Resources

Human Resources for Health Observatory of
Mozambique
Ministry of Health Adress

Human Resources Directorate
Av. Eduardo Mondlane/Salvador Allende, 1008
CP. 264 - Maputo — Republica of Mozambique

Telephones: 258 (1) 321528/322159
Fax: 258 (1) 321528/322159
Telegram 6 -239 MISAU - MO



